
EMPOWERING THE PROFESSION TO ENABLE THE USER

Take ownership of your learning. You are in the driving seat and have the most 
to gain from asking for what you need.

Honest self-assessment as your preceptorship begins to identify your  
strengths, areas for improvement, learning needs and confidence levels.

Identify clear and achievable goals in partnership with your preceptor to  
focus and guide your professional development during preceptorship.

Be open to feedback. It’s essential to the learning process. Use it to build and 
improve your knowledge, skills and confidence.

Communicate clearly regarding your learning goals and needs, any concerns you 
have or issues that arise.

Ask questions. Clarify your understanding. Test ideas. Deepen your  
knowledge. Your preceptor is there to support you. There are no silly questions.

Actively engage in every learning opportunity and activity that comes your way. 
You have nothing to lose and everything to gain.

Build positive working relationships with your preceptor, colleagues, supervisor 
& others. Your network supports learning, professional & career growth.

Reflect on your learning to identify how far you’ve come, where you want to 
improve next and plan the actions you will take to achieve that.

Continuously seek out learning opportunities to support personal and 
professional development, excellent service provision and career growth.
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